ATTACHMENT C

DEOD SUMMARY

SUSTAINABILITY PROGRAM ASSISTANCE SERVICES
CONTRACT NO. PS66866

A. Small Business Participation

The Diversity and Economic Opportunity Department (DEOD) established an overall
27% Disadvantaged Business Enterprise (DBE) goal and an overall 27% goal
inclusive of 24% Small Business Enterprise (SBE) an 3% Disabled Veterans
Business Enterprise (DVBE) goal for this Task Order Contract. Cumming
Management Group Inc. exceeded the DBE overall goal by making a 27.06% DBE
commitment. Cumming Management Group Inc. made a 24% SBE and 3% DVBE
commitment, meeting the 27% overall SBE/DVBE goal.

In response to a specific Task Order request with a defined scope of work, estimated
dollar value and funding source that is federally and/or state/locally funded, the
Cummings Management Group will be required to identify DBE/SBE/DVBE
subcontractor activity and actual dollar value commitments for that Task Order.
Overall DBE/SBE/DVBE achievement in meeting the commitments will be
determined based on cumulative DBE/SBE/DVBE patrticipation of all Task Orders
awarded.

Small Business 27% DBE Small Business 27.06% DBE
Goal 24% SBE Commitment 24% SBE
3% DBVE 3% DVBE
Subcontractors Ethnicity DBE SBE | DVBE
1. | Akima Caucasian Female X X
2. | All About Waste Caucasian Female X X
3. | EcoTeal Caucasian Female X X
4. | EW Consulting Caucasian Female X X
5. | GC Green Hispanic American X X
6. | Impact Sciences Caucasian Female X X
7. | Lentini Caucasian Female X X
8. | Loop Environmental Caucasian Female X X
9. | Paragon Asian Pacific X X
American
10. | Polytechnique Subcontinent Asian X X
American
11. | Premier Program Partners Caucasian Female X
12. | Resource Solutions of Asian Pacific X X
California American
13. | Schweitzer Caucasian Female X X
14. | Watearth Caucasian Female X X
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| | TOTAL COMMITMENT | [27.06% | 24% | 3% |

B. Living Wage and Service Contract Worker Retention Policy Applicability

The Living Wage and Service Contract Worker Retention Policy is not applicable to
this contract.

C. Prevailing Wage Applicability

Prevailing Wage requirements are applicable to this project. DEOD will monitor
contractors’ compliance with the State of California Department of Industrial
Relations (DIR), California Labor Code, and, if federally funded, the U S Department
of Labor (DOL) Davis Bacon and Related Acts (DBRA).

D. Project Labor Agreement/Construction Careers Policy

Project Labor Agreement/Construction Careers Policy is not applicable to this
Contract. Project Labor Agreement/Construction Careers Policy is applicable only to
construction contracts that have a construction contract value in excess of $2.5
million.
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