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DEOD SUMMARY 
 

ENVIROMENTAL WASTE HANDLING AND ENVIRONMENTALLY RELATED 
CONSTRUCTION  

CONTRACT NO PS20655 
 

 
A. Small Business Participation  
 

TRC Solutions, Inc. made a 32% Small Business Enterprise (SBE), 3% Disabled 
Veteran Business Enterprise (DVBE) and 30% Disadvantaged Business Enterprise 
(DBE) commitment for this contract funded by multiple sources.  This on-call 
contract has federal, state, and Measure M funding. Overall SBE/DVBE and DBE 
participation is determined based on the funding source and the aggregate of all 
Task Orders (TOs) awarded.  
 
To date, fifty-six (56) TOs and their Modifications have been awarded.  Based on 
payments reported, the contract is 81.80% complete and the cumulative SBE 
participation of all TOs awarded is 61.56%, exceeding the commitment by 29.56%.   
The cumulative DVBE participation of all TOs awarded is 2.62%, representing a 
shortfall of 0.38%, and the DBE participation of all TOs awarded is 59.14%, 
exceeding the commitment by 29.14% (percentages rounded). 
 
TRC Solutions, Inc. explained that some of the listed certified firms included in their 
initial proposal and subsequent certified firms added were based on the general RFP 
Statement of Work; however, their particular skills and specialties have not matched 
specific TO service requests issued thus far by Metro to receive a TO award.  TRC 
brought DVBE Surf to Snow onto the team to specifically meet Metro’s scope 
requirements and will continue to proactively engage their DVBE partners (and 
SBE/DBEs yet to be utilized) on TOs as the work requests are issued from Metro 
Project Managers. 
 
Notwithstanding, Metro Project Managers and Contract Administrators will work in 
conjunction with DEOD to ensure that TRC Solutions, Inc. remains on schedule to 
meet or exceed its DBE, SBE, and DVBE commitments. Metro staff will request that 
TRC Solutions, Inc. submit an updated mitigation plan if TRC Solutions, Inc. is not 
on track to meet its small business commitments.  Additionally, key stakeholders 
associated with the contract have been provided access to Metro’s online monitoring 
system to ensure that all parties are actively tracking Small Business progress  
 

SMALL 
BUSINESS 

COMMITMENT 

32% SBE 
3% DVBE 
30% DBE 

SMALL BUSINESS 
PARTICIPATION 

61.56% SBE 
2.62% DVBE 
59.14% DBE 

 
 SBE Contractors Ethnicity Current Participation 

ATTACHMENT B 
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1. Acoustics Group Asian-Pacific American  0.00% 

2. A-Tech Consulting, Inc. Caucasian Female 0.01% 

3. Calvada Surveying Hispanic American 0.00% 

4. GCAP Services, Inc. Hispanic American 0.50% 

5. HTS Environmental Services Caucasian  0.28% 

6. Martini Drilling Corp. Hispanic American 0.01% 

7. Sun West Engineering 
Constructors 

Caucasian Female 10.19% 

8. R E M Engineering Co., Inc. Black American 0.00% 

9. Sanberg Group Caucasian Female 0.00% 

10. The Sierra Group (Barrantes 
Enterprises, Inc.) 

Hispanic American 
Female 

0.00% 

11. B&D Construction Co., Inc.* Caucasian 31.76% 

12. Ava Environmental Inc.* Hispanic American 0.00% 

13. Jesus H. Zepeda* Hispanic American 0.00% 

14. Global Probe, Inc.* Hispanic American 0.00% 

15. Integrated Demolition and 
Remediation* 

Subcontinent Asian 
American 

17.18% 

16. KRT Management, Inc.* Caucasian Female 0.00% 

17. OFRS, Inc.* Caucasian 0.34% 

18. Pacific Railway Enterprises, 
Inc.* 

Caucasian Female 0.10% 

19. Performance Analytical 
Laboratories, Inc.* 

Caucasian Female 0.08% 

20. Spectrum Environmental 
Services, Inc.* 

Caucasian 0.18% 

21. Surf to Snow Environmental 
Resource Management, Inc.* 

Caucasian 0.27% 

22. Tri Span, Inc.* Hispanic American 0.66% 

TOTAL  32% 61.56% 
*SBE Firms added to the contract 
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 DVBE Contractors % Committed Current Participation 

1. Calvada Surveying Hispanic American 0.34% 

2. R E M Engineering, Inc. Black American 0.003% 

3. Sandberg Group Caucasian Female 0.00% 

4. Moore Twining Associates, 
Inc.* 

Unknown 0.004% 

5. Surf to Snow Environmental 
Resource Management, Inc. 

Caucasian 2.27% 

TOTAL  3% 2.62% 
*DVBE Firms added to the contract 

 
 DBE Contractors Ethnicity Current Participation 

1. A-Tech Consulting, Inc. Caucasian Female 0.84% 
2. GCAP Services, Inc. Hispanic American 1.10% 
3.  Global Probe, Inc. Hispanic American 0.00% 
4. Martini Drilling Corp. Hispanic American 1.40% 
5. SunWest Engineering 

Constructors 
Caucasian Female 0.00% 

6. The Sanberg Group Caucasian Female 0.00% 
7. The Sierra Group (Barrantes 

Enterprises, Inc.) 
Hispanic American 

Female 
0.32% 

8. Acoustics Group* Asian Pacific American 0.00% 
9. Calvada Surveying, Inc.* Hispanic American 0.00% 
10. AVA Environmental, Inc.* Hispanic American 0.00% 
11. Jesus H. Zepeda* Hispanic American 0.00% 
12. Integrated Demolition and 

Remediation, Inc.* 
Subcontinent Asian 

American 
49.23% 

13. KRT Management, Inc.* Caucasian Female 3.01% 
14. Pacific Railway Enterprises, 

Inc.* 
Caucasian Female 0.00% 

15. Performance Analytical 
Laboratories, Inc.* 

Caucasian Female 0.30% 

16. R E M Engineering, Inc.* Black American 0.00% 
17. Tri-Span, Inc.* Hispanic American 2.94% 

TOTAL   59.14% 
*DBE Firms added to contract after award 

            1Current Participation = Total Actual amount Paid-to-Date to DBE firms ÷Total Actual Amount Paid-to-date to Prime. 
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B. Contracting Outreach and Mentoring Plan 
 
TRC Solutions, Inc. submitted a Contracting Outreach and Mentoring Plan (COMP) 
and committed to mentor four (4) firms as required to be responsive. 
 

C. Living Wage and Service Contract Worker Retention Policy Applicability 
 
A review of the current service contract indicates that the Living Wage and Service 
Contract Worker Retention Policy (LW/SCWRP) was not applicable at the time of 
award. Therefore, the LW/SCWRP is not applicable to this modification. 
 

D.  Prevailing Wage Applicability  
 
Prevailing Wage requirements are applicable to this project. DEOD will continue to 
monitor contractors’ compliance with the State of California Department of Industrial 
Relations (DIR), California Labor Code, and, if federally funded, the U S Department 
of Labor (DOL) Davis Bacon and Related Acts (DBRA). 
 

E. Project Labor Agreement/Construction Careers Policy 
 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
Contract. Project Labor Agreement/Construction Careers Policy is applicable only to 
construction contracts that have a construction contract value in excess of $2.5 
million.   
 
 


