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DEOD SUMMARY 
 

TRANSIT LAW ENFORCEMENT SERVICES/PS5862100LAPD24750/ 
PS5863200LASD24750 and PS95866000LBPD24750  

 
A. Small Business Participation 
 

The Diversity and Economic Opportunity Department (DEOD) did not recommend a 
Disadvantaged Business Enterprise (DBE) goal for this solicitation due to a lack of 
subcontracting opportunities. As confirmed by the Project Manager, the law 
enforcement agencies will perform the work with their own workforces.  
  

B. Living Wage and Service Contract Worker Retention Policy Applicability 
 
A review of the current service contract indicates that the Living Wage and Service 
Contract Worker Retention Policy (LW/SCWRP) was not applicable at the time of 
award. Therefore, the LW/SCWRP is not applicable to this modification. 
 

C.  Prevailing Wage Applicability  
 
Prevailing wage is not applicable to this modification. 
 

D. Project Labor Agreement/Construction Careers Policy 
 
Project Labor Agreement/Construction Careers Policy is not applicable to this 
Contract. Project Labor Agreement/Construction Careers Policy is applicable only to 
construction contracts that have a construction contract value in excess of $2.5 
million.   
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